
Employee 
Reviews Bot
Quickly and easily schedule
employee reviews and collect
feedback afterwards



Employee reviews allow managers to deliver fair
and actionable assessments to their direct
reports. This can increase employee
engagement, provide strong recognition and
encouragement, and create tangible paths for
employee growth rooted in accountability.

If you want these results without the hassle of
chasing team members to schedule their
reviews in a timely manner, you’ll want to utilise
our Employee Reviews bot template!

Less time scheduling,
more time carrying out
impactful reviews



Here is a snapshot of how the
bot is laid out. Please follow
this link to see the full layout.

Introduction to template

https://drive.google.com/file/d/1ac5P1dO6qePqw5Pcb5uuu3YWS9NAu8Kj/view?usp=sharing


Prompt employees to 
schedule their review

Help managers perform
timely and quality reviews

Collect post-review feedback
to improve future cycles

There are three main 
flows within this bot

Introduction to template



Features overview - Anonymous bots

Anonymous employee surveys give employees
a chance to report their real opinions without
having to worry about negative repercussions.

These surveys also give a voice to employees
who may be unable to express themselves or
hesitant to go against the perceived majority.
Often, the most vocal group is not the real
majority, but because others are afraid of
speaking up, the needs and thoughts of the real
majority go ignored or are neglected. 

Receive Honest Feedback



Source

Features overview - Anonymous bots

Anonymous surveys help managers
get a clear picture of how their
teams work, think, and feel, and can
help them find patterns, fix
problems, and communicate more
honestly, openly, and effectively
with everyone involved.

This results in employees feeling
understood, engaged, and
appreciated.

https://medium.com/management-matters/the-benefits-of-running-anonymous-employee-surveys-abdc02d0bd92#:~:text=Anonymous%20surveys%20help%20managers%20get,understood%2C%20engaged%2C%20and%20appreciated.


Features overview - Carousels

The bot includes a series of carousels
that act like navigational tools. You
can add up to 10 cards in a carousel,
so you can easily add or swap out
content to suit your company's needs.

Carousels don't only link to other
messages - they can also link out to
videos or help docs, so you can share
more long-form or pre-made content.

Don’t worry - we’ve preloaded tonnes
of helpful resources into each carousel
for employees and managers heading
into review season.

Provide resources



Features overview - Carousels

Easily link out to a wide selection of resources
from the internet or your internal docs



Features overview - Segments

Segments allow you to quickly and easily build up
audiences within your bot.

For any remaining folks who don’t schedule their
review after your first broadcast, you can send over
a quick nudge to encourage them to book time in
with their manager. These nudges won’t affect or
disturb anyone who’s already scheduled!

Segments should be cleared out between review
seasons.

Easily see who’s successfully
scheduled their review, or
completed their post-review
survey with segments!



Head on over to the platform and
click the blue "Create new bot"
button. You will be taken to the
template library where you'll find a
selection of templates, including
the Employee Reviews bot. Simply
select the Employee Reviews tile
and name your bot. And that's it!
You can then go ahead and
connect, personalise and launch
your bot.

Look out for a "Note to bot builder"
in the messages. This will give you
tips on extra features you can add
in i.e. Post to Group or Data Sets.

Get started on your template



If this sounds like the perfect
engagement experience for your
employees or colleagues, then please
get in touch with the CX team at The
Bot Platform. We're always happy to
help and discuss any idea big or
small. 

If you've got the inspiration, then
we've got the technical means and
know-how to make it happen.

cx@thebotplatform.com

Bots of
love


